Improving T&L — life after formal lesson observations!
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A final round of formal lesson observations
were conducted in order to acquire a baseline
from which to demonstrate progress from.
Each of the teaching standards were RAG
rated (not graded) in line with our life after
levels, Acquiring, Developing, Secure,
Exceeding. Green would demonstrate at least
secure (Good), Amber — Developing (RI) and

red — Acquiring. (Inadequate) 76% of all teachers believe OfSTED is a stressful experience!

Impact
Positive reports from Governors’ learning walks regarding teaching and learning. PASS Data shows
improved pupil attitude to learning and to their teachers. Improved ‘open door’ culture from the
supportive nature of learning walks. Greater opportunities for peer observation and sharing of good
practice. 100% of staff have improved at least one of the teaching standards that require improvement.
Teaching staff are taking greater responsibility for their own development.



https://twitter.com/share?text=76%+of+all+teachers+believe+OfSTED+is+a+stressful+experience!%C2%A0&via=TeacherToolkit&related=TeacherToolkit&url=https://www.teachertoolkit.co.uk/2017/08/06/attitudes-to-ofsted/
https://twitter.com/share?text=76%+of+all+teachers+believe+OfSTED+is+a+stressful+experience!%C2%A0&via=TeacherToolkit&related=TeacherToolkit&url=https://www.teachertoolkit.co.uk/2017/08/06/attitudes-to-ofsted/
https://twitter.com/share?text=76%+of+all+teachers+believe+OfSTED+is+a+stressful+experience!%C2%A0&via=TeacherToolkit&related=TeacherToolkit&url=https://www.teachertoolkit.co.uk/2017/08/06/attitudes-to-ofsted/
https://twitter.com/share?text=76%+of+all+teachers+believe+OfSTED+is+a+stressful+experience!%C2%A0&via=TeacherToolkit&related=TeacherToolkit&url=https://www.teachertoolkit.co.uk/2017/08/06/attitudes-to-ofsted/
https://twitter.com/share?text=76%+of+all+teachers+believe+OfSTED+is+a+stressful+experience!%C2%A0&via=TeacherToolkit&related=TeacherToolkit&url=https://www.teachertoolkit.co.uk/2017/08/06/attitudes-to-ofsted/

